For Reiease Afternoon Papers - . R-881
Friday, June 28, 1940

U. S. DEPARTMENT OF LABOR
WAGE  AND HOURDIVISION :
Washington

NO "BOTTLENECK" I¥ WAGE-HOUR DIVISION,
FLEMING EAPLAINS

There is.no "bottleneck" chérgeable.to the Wage end Hour Division:in the
much discussed defense drive to speed up produétion, Colonel Philip B Fleming,
Administretor of the Wege end Hour Division, United States Department of Labor,
pointed out todeye Colonel Fleming based his statcment on & report mede to
him by Merle D. Vincent, Director of the Hearings Brench of the Division,
whose dufy it is to pass upon applications for certificctes for apprentices
and learncrs.

"Since the Fair Lebor Stendards Act becasme effective on October 24, 1938,
only 87 applications for spprentice certificutes have been filed and ell of
these heve been approved,” Colonel Fleming seids "The rosson for this is -
obviouss In most apprentieeublc trades the starting rete for apprentices is
higher thtn the 30 cent minimum in the Wege end Hour-lawe It is clear thet
the Wage and Hour lew offers mo constriction on this points. I hope thet therec
will be cn end to the misunderstending on this matter because statements made -
without reletion to the facts ean only ceuse confusion and muddled thinking -
cbout this wholc subjcct. ' : S

"Necdless to say, the Wege end Hour Division stunds reocdy and willing to
give prompt service on cll aprlicctions for epprentice eertificuates presented
in secordance with the requircments that have boon leid downs These arc only
necessary when employcrs seck to employ cpprentices at less thun 30 cents on
hour - z stiuation that will be seldom found in thosc skills being called upon
at the so=celled 'bottlenecks.! >

"To date 1400 special certificutes permitting the employment of learners

have been issued to employerse. Only 1650 applications have been received to
(4847)



http://is.no

-3

dete for such certificutes from ths 60,000 or-more employers to whom such
certificates ars availables MNost of 'Eher 'ﬂppligatvions; for learners come from
industries having relatively low wage rates, elthough thire are notable excepe
tions to this. Ass mi i mum wage rotes are inereascd by wege orders there will
be on increesing number of applicxztions. The Div.i.si"c;h is ,alfet,'ciy feeling the
of‘ﬂzcts of.'t;hese increases ih an iﬁcree.s::ad number of inquiries and applvications-
We are reaedy for them cnd will exycdit'o decisions in ccch oascs
"An impression exdots in seme quarters thet it is difficult Tor employers
to obtairl certifi cutes authorizing the cm:plo‘;ﬁﬁeni“‘, of aprrentices wnd learncrs.
et subminimum rates," Colonel Fleming said in discussing this matter, "“This
ié o misteken view and employers who sctuclly need cpprentices znd leerners are
genernlly awere of the fact thet they cen promptly obtein certificctes,"
Apprentice éertific&tes are gronted in fhe apprentiseable trades which
requirc & minimum of 4000 hours £§‘j renticeship or lonéer; Wago-Hour
regulotions governing the issuzmcé of those certifi cc.tés ocll for the execution
of tkhc rogular approved':s‘:pfrenticeship agrecment which hf.:.s.ber;'n approved by
the State Appren’ﬁceship Coﬁncil or by 'the. Federal Pommittee on Apprenticeships.
On the other hand learner certificctes are gronted wherever it is shown thot
no skilled l:bor is ovtilable in the vieinity from whichs the employer

customerily draws: his labor.
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